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Members of the day unit negotiation team comprise, seated 
(l-r), Donna Sirutis (MTA consultant), Sam Schlosberg
(Mass College of Art), Glenn Pavlicek (Bridgewater) and 
Ann Mrvica (Fitchburg); standing (l-r), Alan Feldman

Members Overwhelmingly Approve DGCE Contract
MSCA members on all nine campuses ratifi ed 

by a wide margin a new Division of Graduate and 
Continuing Education collective bargaining agree-
ment. Th e new contract takes eff ect retroactively 
Sept. 1, 2006 and runs through August 31, 2009. 
Th e vote was taken Friday, Feb. 2 and tabulated the 
same day; in all, 117 ballots were cast:

Yes – 94
No – 1
Twenty-two voided or challenged ballots were 

not counted; no blank ballots were cast.

(Framingham), Pat Markunas (MSCA President), Len 
Paolillo (Mass College of Liberal Arts), Amy Everitt
(Salem), C. J. O’Donnell (chairperson/Mass Maritime), 
Cheryl Stanley (Westfi eld) and Dan Shartin (Worcester).  

Congratulations and thanks to the bargaining 
team, led by C.J. O’Donnell (Mass Maritime) 
and comprising Jean Stonehouse (Bridgewater); 
Jack McKeon (Fitchburg); Sue Dargan (Fram-
ingham); Ben Ryterband (Mass Art); Len Pao-
lillo (MCLA); Nancy Schultz, Paul McGee and 
Marty Krug man (Salem); Jack Shea (Westfi eld); 
Dan Shartin (Worcester); Pat Markunas, MSCA 
president; and Bob Whalen, MTA consultant.

—Brett M. Rhyne

SETTING THE BARGAINING TABLE
With Patrick Offi ce in Place, Union Negotiators Hope for Smoother Day Contract Talks
By C.J. O’Donnell,
Chair, MSCA Bargaining Committee 

Day Bargaining Team Ready to Go!
With the 2004-2007 day collective bargaining 

agreement set to expire on June 30th, the MSCA Day 
Bargaining Committee has been working to prepare 
a comprehensive proposal to initiate bargaining on a 
successor agreement.  Formed in early October, the 
team immediately began to put together a bargaining 
survey that was run online via the MTA website in 
November.  Th is was the fi rst time the day unit ran its 
survey online.  More than 600 responses were received, 
a 20% increase in the response rate from the survey 
run in 2004.

Th e team was pleased with the increased participa-
tion in the survey and the online format.  Th e format 
allowed for an instantaneous compilation of results to 
the multiple-choice responses and a rapid sorting of 
the written comments.  Th ere were 36 pages of written 
comments.

Bargaining survey results have always remained 
anonymous and confi dential in order to allow the team 
fl exibility during negotiations.  However, it is worth 
noting that there were a signifi cant number of com-
ments regarding salary, post-tenure review, and evalua-
tions; areas of contentious negotiations in the past.

Th e team began meeting with MTA consultant to 
the day unit, Donna Sirutis, early in November to 
review the existing agreement article by article.  Once 
the survey results were reviewed, a comprehensive pro-
posal was crafted.  Th is proposal was reviewed, amend-
ed, and approved by the MSCA Board of Directors at 
its meeting on February 2.  A summary of this initial 
asking package will be made available to members via 
the Chapters after it has been presented to manage-
ment.

In December, Donna Sirutis notifi ed the new BHE 
Chancellor Pat Plummer that the MSCA would like 
to begin negotiations on a successor agreement in mid 
January.  Th e Chancellor replied that the BHE would 
not have a team in place or be ready to begin meet-
ing until March.  Th e MSCA has, through the Em-
ployee Relations Committee, let representatives of the 
Council of Presidents know that we are eager to begin 
negotiations as soon as possible, even if early meetings 
deal only with routine issues such as scheduling and 
preliminary discussions.  We have asked the COP to 
relay this interest to the Chancellor in order to facili-
tate getting negotiations underway.

Th e COP has conducted an updated review of state 
college faculty salaries and is reviewing the results at 
its retreat on February 8 and 9.  Th e MSCA will be 
provided with a copy of the salary study soon there-
after, and it will be forwarded to the team.  Th e team 
remains committed to implementing all of the recom-

mendations that the Joint Committee on the Study of 
Salaries produced this summer after months of meet-
ings.  Th e JCSS was a joint MCA – COP group.

We are aware of the $1 billion to $1.2 billion struc-
tural defi cit that has been reported in the news.  How-
ever, management must address the fact that faculty are 
paid signifi cantly less (a double-digit percentage) than 
our peers – as every salary study conducted over the last 
several years has concluded – no matter how our peers 
have been defi ned.  Low salaries have resulted in newer 
unit members leaving for more promising economic of-
fers and searches being unable to secure top candidates.

Th e team is hopeful that a new administration on 
Beacon Hill will pay dividends at the table in several 
ways.  First and foremost, we do not expect to see 
some of the onerous and off ensive proposals that have 
been placed on the table under previous administra-
tions.  We expect that an economic off er would be 
forthcoming early on and that it will not take a year, or 
longer, for the Offi  ce of Administration and Finance to 

authorize management’s representatives to proff er an 
off er greater than the 0% for three years that has been 
initially off ered in the last several rounds.  Finally, we 
do not expect the lengthy delays or interference at the 
gubernatorial level that we have faced in the past.  Th e 
MSCA has had a ratifi ed agreement kicked back to the 
table (Weld), had a deal reneged on after a tentative 
agreement and a handshake (Celucci/Carlin) and been 
forced to agree to further concessions after a tentative 
agreement was reached (Romney).  We have had pe-
riods with no salary increase after the administrations 
(Weld, Celucci, Swift and Romney) delayed bargain-
ing while insisting that no retroactivity would be paid.  
We remain optimistic that we will not face such costly 
delays.

Th e team is a mix of seasoned veterans who have 
been on bargaining teams for more than a decade, more 
junior members who have served on one or more teams 
in the past, and several new members.  Th e most senior 
members of the team are Sam Schlosberg (Mass Art), 
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