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IN SERVICE
Westfi eld Profs Making the Grade on Task Force
Susan E. Dutch, contributing editor

Two Westfi eld State College faculty members, Trudy 
Knowles and Cheryl Stanley, have been appointed to 
serve on subcommittees of Governor Deval Patrick’s Deval Patrick’s Deval Patrick
Readiness Project.

Th e purpose of this initiative is to review the future 
of public education across the commonwealth. Its main 
focus is on free and universal public education, from 
pre-K through community college.

Cheryl Stanley, of the education department, is co-
chair of the Recruiting and Retaining Educators Sub-
committee, which will focus on ways to improve teacher 
recruitment and retention.

“I am pleased to bring a voice from Western Mas-
sachusetts to this subcommittee,” she said. “Being part 
of a process aff ecting positive change is exciting. On the 
committee, as I share my concerns and expertise, I hope 
to gauge the level of commitment this administration 
is prepared to invest in education across the common-
wealth.  I look forward to bringing back my experience 
to help Westfi eld State College prepare for these up-
coming changes.”

Trudy Knowles serves 
on the MCAS and Assess-
ments Subcommittee, which 
will confront the question 
of how to improve student 
assessment by evaluating 
the current MCAS and sug-
gesting additional measures 
of academic success.

“I was particularly inter-
ested in this committee be-
cause of my deep concerns 

about the negative impact 
that the MCAS has had 
on teaching and learning,” 
she said. “I look forward to 
working with this committee 
and making recommenda-
tions to the governor about 
ways that we can make our 
assessment more compre-
hensive. Th at was the intent 
of the Education Reform 
Act of 1993.”

MSCA President Patricia 
V. Markunas is also particiating in the Readiness Proj-
ect; she sits on the UMass & Public Higher Education 
Subcommittee, which is chaired by Fitchburg State Col-
lege President Robert V. Antonucci.

Over 150 educators, business representatives and 
practitioners from more than 75 communities across the 
state comprise the 13 subcommittees of the project.

Each subcommittee will combine its members’ knowl-
edge and practical experience to identify strengths and 
weaknesses in the current educational system. Th e task of 
each subcommittee is to provide the Readiness Project 
Leadership Council with a list of recommended actions, 
a projection of costs for their implementation, and time-
lines — with benchmarks — for evaluating success.

Other subcommittees include accountability & as-
sistance, curriculum alignment, early education & care, 
education & technology, long-term funding, public and 
private higher education, and the whole child.

For further information about Project Readiness visit 
<www.mass.gov>.
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RETIREMENT 
CONSULTATIONS

MSCA’s parent union, the Massa-
chusetts Teachers Association, offers 
free consultations to retiring members.

Individual, confi dential consultations 
are available on designated Saturdays 
in locations throughout the state. No 
appointment is necessary; just show up 
and wait your turn.

Scheduled individual appointments 
may also be made with an MTA 
retirement consultant at the Boston 
MTA offi ce, at 20 Ashburton Place, on 
Tuesdays, Wednesdays and Thursdays.

DID YOU KNOW. . .
Article V: 
Academic Freedom 
and Responsibility
Margaret Vaughan, chair
MSCA Grievance Committee
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know
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know

Did you 
… when a 

grievance is fi led 
with management, 
one of the most 
frequently sited 
articles of our col-
lective bargaining 
agreement — and 
one of the most 
important — is 
Article V: Academ-
ic Freedom and 

Responsibility. According to the agreement, 
“academic freedom is the right of scholars in 
institutions of higher education freely to study, 
discuss, investigate, teach, exhibit, perform, and 
publish.” Moreover,  teachers are entitled to 
“…full freedom in the classroom in discussing 
his/her subject, most specifi cally in the selec-
tion of his/her classroom materials including 
selection of texts.” 

It should be of no surprise to learn also that 
such freedom carries certain responsibilities. 
Th e second half of Article V explains: “Faculty 
members and librarians have the responsibility 
to their colleagues and the college community 
to preserve intellectual honesty in their teach-
ing and their research,” as well as respect the 
“free inquiry of his/her associates.” Th e agree-
ment goes on to say: “Th e college or university 
teacher or librarian is a citizen and a member 
of a learned profession affi  liated with an educa-
tional institution. When he/she speaks, writes 
or expresses himself/herself in any other fash-
ion as a citizen, he/she should be free from in-
stitutional censorship or discipline, but his/her 
special position in the community imposes spe-
cial obligations. As a person of learning, affi  liat-
ed with an education institution, he/she should 
remember that the public may judge his/her 
profession and his/her institution by his/her 
utterances.” Th us, “he/she should at all times be 
accurate, should exercise appropriate restraint, 
should show respect for the opinions of others, 
and should make every eff ort to indicate when 
he/she is not an institutional spokesman.”

Article V is brief but meaningful. It is the 
context in which we are able to pursue truth 
and knowledge in our fi eld of study. Academic 
freedom and its corollary, academic responsibil-
ity, are two principles we must protect. 

For a complete review of Article V see 
pages 57 and 58 of the collective bargaining 
agreement.

ONE YEAR AT A TIME
Day Unit Members Ratify One-Year Deal

MSCA day unit members overwhelmingly ratifi ed 
a one-year contract to run through June 30, 2008, in 
balloting held Sept. 26 and 27 at all nine campuses.

Th e deal was approved by 97 percent of the 722 
members casting valid ballots, out of approximately 
2300 eligible voters. Th e tally:

Yes: 700  No: 20  Blank: 2
Election offi  cials challenged the validity of 11 

other ballots. 
Among the provisions of the new deal is a 3.5 per-

cent across-the-board pay increase. Th is is the same 
percentage increase received by MTA affi  liates rep-
resenting faculty and staff  in the UMass system, who 
were negotiating with the UMass Board of Trustees 
concurrently with MSCA. Th is round marked the fi rst 
time MSCA and UMass affi  liates were in direct com-
munication during negotiations.

Another major element of the agreement was a 
$350,000 longevity adjustment pool, implemented 
to begin addressing salary compression (when lon-
ger-standing workers make less in relation to their 

newer colleagues of the same rank). Members will get 
one “share,” worth between $110 and $120, added to 
their base salary, for each decade of full-time state col-
lege service; so members with less than 10 years of 
service will get one share, less than 20 years will get two 
shares, and so on; 40 or more years of service will garner 
members the maximum fi ve shares. Th e union proposed 
adding the shares to base salaries before the 3.5 percent 
raise, but management wouldn’t agree to this proposal.

According to several members of the negotiating 
team, funding for all new increases came from the state; 
none of the money was contributed by any of the nine 
college administrations.

Apparently, the Council of Presidents was concerned 
about the Patrick administration cutting funding to the 
campuses, similar to what the Romney administration 
did in 2005. Romney’s cutback forced the colleges to 
enact signifi cant spending cuts. Rather than risk a simi-
lar belt-tightening, the colleges chose not to contribute 
additional moneys to the collective bargaining agree-
ment extension.

  — Brett M. Rhyne
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